The Vale of Evesham School Careers and Enterprise
Programme

In December 2017 the Department for Education published Careers strategy: making the
most of everyone’s skills and talents (available to view at
https://www.gov.uk/government/publications/careers-strategy-making-the-most-ofeveryones-skills-and-talents) . This document laid out a template for high quality Careers
provision in schools.
These are the aims:
•

We want all young people to understand the full range of opportunities available
to them, learn from employers about work and the skills that are valued in the
workplace, and have first-hand experiences of the workplace.

•

We want all young people in secondary school and college to get a programme of
advice and guidance that is stable, structured, and delivered by individuals with
the right skills and experience.

•

We want everyone to get support tailored to their circumstances at any time. All
adults will be able to access free face-to-face advice with more bespoke support
for those who need it most.

At the Vale of Evesham School we have a programme which embraces these aims but also
seeks to maximise inclusion, accessibility and relevance for our students.
Our programme across the school
Reception – Y6:
Pupils explore working life through age-appropriate activities including play, role-play and
subject based learning. They begin to learn skills and attitudes which are relevant to the
workplace – eg planning, co-operating, communicating, following instructions, showing
leadership, being proactive and resilient. They take part in visits to their local community
where they interact with people who are at work. Members of the community also come
into the school to provide an opportunity for learning about different jobs.
Each pupil has an Annual Review of their Education, Health and Care Plan which provides a
forum for the pupil’s route towards adulthood to be discussed.
Y7 – Y9:
In years 7 – 8 we develop a range of age appropriate skills that prepare our young people
for life after school and their individual journeys. We strive to develop resilience,
independence and realistic aspirations that our young people can aspire to and feel
motivated to improve. This will lead to preparation for the work place or other life
experiences. In year 9 we have devoted part of the curriculum to Work Related learning

where we address the skills and range of employment opportunities in depth. The year
nines work closely with the careers department and outside providers, developing
communication skills e.g. mock interviews and other relevant skills in preparation for the
World of Work.
The EHCP plan is reviewed annually and routes for after school are discussed and in year
nine a Transition Review is held where our ‘Careers Team’ meet with the parents/carers in
the young person’s EHCP Meeting.
Y10 - Y14:
Students access Careers and Enterprise learning in the following ways:
Weekly timetabled “Work Related Learning” sessions using the Talentino programme and
the Job Explorer Database (JED).
Work experience tailored to an individual student’s needs and interests. This can be in an
annual one week block or as a series of shorter, regular sessions. Some students can access
this independently, others are supported by school staff, and some students explore the
world of work through focussed group tasks that take them into workplace situations.
A planned series of encounters with employers either though students visiting workplaces
or by employers coming in to school.
Enterprise opportunities and projects devised by students, staff and our Enterprise Advisor.
Regular meetings with the careers team.
Through the Annual Review of the Education, Health and Car Plan which provides a forum
for the pupil’s route towards adulthood to be discussed and changes to provision to be
requested.
College link – an opportunity for 6th Form students to attend a local college for one morning
each week in order to explore the options available for school leavers.
Attending careers fairs and “Life Beyond School” events.
Visiting colleges, training providers and other post-school provisions.

Destination information
Our Careers Advisors record where the students transition to on leaving Vale of Evesham
and also keep the Local Authority informed of these destinations. Depending on the home
address of the students some of the destinations include the local colleges within the
county; HOW college in Worcester and Redditch and Warwickshire College Group

(Evesham, Pershore and Malvern). We have also had students move onto Specialist
provision (some residential ) such as Derwen, National Star, The Glasshouse , William
Morris, Foxes Academy. There are also some students who prefer to move onto a training
provider and last year we had a student move onto a traineeship with Mencap and he has
been undertaking different work placements. Some students access providers through
their social care budget. These may involve opportunities such as Coran Dean, Where Next,
Working World or The Freedom Centre, either solely or alongside a college placement. We
also have some students that move onto supported living placements when they leave
school as well as accessing some of the above and/or have individual support to access an
individual programme of activities. The Careers Advisors will work closely with Young Adults
Team when appropriate. The Careers Advisors contact all leavers and their families in the
Autumn Term to check they have settled into the new placement and will continue to
support in the early days of transition.

Information and links
DfE Careers Strategy: https://www.gov.uk/government/publications/careers-strategymaking-the-most-of-everyones-skills-and-talents
Advance Trust Careers Team: Ros Shadlock and Lyndesay Neales
careers@advancetrust.org

01386 443367

Job Explorer Database: https://chas.careersoft.co.uk/jed/Login.aspx
Talentino: http://www.talentinocareers.co.uk/
School contacts:
Careers leader: David Short 01386 443367 davidshort@advancetrust.org
School team: Laura Webster, Mike Duffin, Maria Houlton 01386 443367
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